
Salary Board Agenda 
March 26, 2025 

 

Commissioner  called the Salary Board meeting to order at          a.m. 

Present: Commissioners Hall, Darrow, and McNamara, Treasurer Rebecca Wescott 

Public Comment on Agenda Items: 

 

1. Motion by    to close public comment.  
Second by  
 

2. Motion by    to approve the minutes of the March 12, 2025 Salary 
Board meeting.  
Second by 
 

3. Motion by   to create the full-time, non-union position of Inmate 
Management Coordinator, grade S9, effective March 26, 2025, with a six-month 
probationary period and benefits according to the County Policy Manual, per the 
recommendation of Rebekah Hubbard, Chief Clerk.  
Second by 
 

4. Motion by    to create the full-time, non-union position of Jail 
Accounts Manager, grade 4, effective March 26, 2025, with a six-month 
probationary period and benefits according to the County Policy Manual, per the 
recommendation of Rebekah Hubbard, Chief Clerk.  
Second by 
 

5. Motion by       to create the full-time, non-union position of Deputy 
Inmate Management Coordinator, grade 7, effective March 26, 2025, with a six-
month probationary period and benefits according to the County Policy Manual, 
per the recommendation of Rebekah Hubbard, Chief Clerk.  
Second by 
 

6. Motion by       to create the full-time, non-union position of Office 
Manager/Paralegal for the District Attorney’s office, grade 7, effective March 26, 
2025, with a six-month probationary period and benefits according to the County 
Policy Manual, per the recommendation of District Attorney Marion O’Malley.  
Second by 
 

7. Motion by   to close the Salary Board Meeting.  
Second by 
 

Commissioner  declared the Salary Board Meeting closed at         a.m.  
 

 


